
 

 

 

Associate Dean for Library Services and Archives  
Duke University School of Medicine 

 
The School of Medicine at Duke University invites applications and nominations for the 
position of Associate Dean for Library Services and Archives at Duke University School 
of Medicine.  A critical resource for one of the nation’s preeminent academic medical 
centers, the Medical Center Library and Archives support the cutting edge education, 
scholarship and innovation of this world-class health network.  
 
The Associate Dean for Library Services and Archives will craft and execute a vision to 
continue to strengthen the library’s value for its constituents in this changing age of 
information management. S/he will harness the strengths of a highly talented staff 
through effective management, empowerment, inspiration, and leading by example. The 
Associate Dean will maximize resources provided for staffing, collections, services and 
special projects through sound judgement and strong financial acumen. Externally, the 
Associate Dean will be highly collaborative, complementing and broadening work across 
the Health Center and the greater University community through building strong and 
productive partnerships.   
 
The Duke University School of Medicine is ranked 8th in the nation among both research-
intensive and primary care medical schools. Its 34 departments, centers, and institutes 
generate almost $700M in sponsored research expenditures each year, including NIH 
expenditures of approximately $380M. Duke University Health System (DUHS) is 
a global leader in outstanding patient care. It is closely aligned with the School of 
Medicine for highly developed research and teaching. DUHS is a fully integrated 
healthcare system that includes Duke University Hospital, Duke Children’s Hospital 
Health Center, Duke Regional Hospital and Duke Raleigh Hospital. Even among great 
healthcare centers, the clinical enterprise at Duke Health is remarkable. School of 
Medicine faculty members of the highest caliber, noted for their research prominence and 
commitment to patient safety and quality, drive strong margins and a distinguished 
brand. The Medical Center Library and Archives has the support needed to deliver value 
to a world-class institution while maintaining the agility to innovate. 

The successful candidate will be a strong, resourceful leader with a vision of how the 
Library can continue to meet the evolving needs of its constituents and add value to Duke 
Medical Center. Along with a record of documented, successful leadership and 
administrative accomplishment in established, research intensive organizations, 



preferably involving medical library and information disciplines, candidates will have 
approximately 10-15 years of broad-based management experience in an academic 
research library, with a minimum of 5 years of progressive administrative experience in 
library or information sciences in a biomedical setting; an advanced understanding of the 
mission and operations of research libraries as well as those of serving practicing 
physicians and health professionals and special collections; demonstrated and strong 
interpersonal and leadership skills; a strong customer service orientation; expertise in 
budgeting and financial management; and excellent communication skills. A Master’s 
degree or other advanced degree in library/information science or related field is 
required, with a second master’s degree preferred.  
 

 
TO APPLY  
 
Please email applications, including cvs or resumes and letter of interest, nominations or 
inquires to:  

Beverly Brady, Managing Associate 
Laura Uvena, Associate 

Isaacson, Miller 
263 Summer Street, 7th Floor 

Boston, MA 02210 
www.imsearch.com/5895  

 
 
Further information about Duke University School of Medicine can be found 
at: http://medschool.duke.edu/. More information regarding the Duke Medical Center 
Library and Archives can be found at: https://mclibrary.duke.edu/  
 

Duke University is an Affirmative Action/Equal Opportunity Employer committed to 
providing employment opportunity without regard to an individual’s race, color, 

religion, age, gender, sexual orientation, national origin, genetic information, veteran 
status, or disability. 
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